> BooIKEG OIOTTIOTWOEIG KAl KOTEUBUVOEIG WG TTPOG TNV. ETTIAOYN TWV.
TTEPIOX WV

o« E@apuoyn o1o cUVOAO TOU aypPOTIKOU XWPOU.

o Evioxuon tou mTARBuCpIOKOU OPIOU TWV OIKIOUWY TOUAGYXIGTOV. OTIG
15.000 kOTOIKOUG (EQOCOV. OEV. UTTAPXEI OXETIKOG TTEPIOPIOUOG ATTIO TOV.
Kavoviopo).

e Ep@aon oTnv evioxuon KWMPOTTOAEWV OTnNV. UTaIBpo WG TTOAOUG
TTAPOXNG UTTNPECIWY. KAl YVWONG TTPOG TNV AyPOTIKI EVOOXWPA.

o Na An@Bolv utTTown Ta XWPOTOCIKA OXEDIa TWV [1EPIPEPEILV.

o Na An@6ei uTTOWnN TO TTOCOOTO AVEPYIAG.

o Na 00Bei duvaroTnTa EUEAICIOG OTAV. ETTIAOYN TWV TTEPIOXWYV (N EMmITUXIA
ECAPTATAI ATTO TNV, AVATITUCH MIOG KATAAARANG OTPATNYIKAG KAl OXI aTT0
THV. QUGTN PN TUTTOTTOINGH TWV. TTEPIOXWV).



> BOOIKEG OIaTIOTWOEIG KOl KOTEUBUVOEIG WG TIPOG TOV. TPOTTO
EQAPUOYNG

o ATTQITEITAI ONMUAVTIKI au¢non Twy O1aBeaipwy oTa ToTTiKaA [poypduuara
TTOPWY, TTPOKEIPJEVOU TA ATTOTEAECATA VA EiVAl OPATA KAl JETPNOINA.

o AIEUPUMEVN  OglOTTOINONR  TWV.  OUVATOTATWY  «XTNPIENG  TNG
TTPOETOIUOCIOGY TTOU TTPOLAETTOVIAI aTTO TOUG Kavoviououg, KaBwg Ta
Tomka [NpoypduuoTra akopa kal o TTepIoxec N amo OTA Tou gixav
TTponyouuevn eutreipic LEADER Ba epapuocBouv o€ éva paydaia
METABAAAOUEVO, AOYW TNG OIKOVOUIKNG KPIoNG , TTEPIBAAAOV.



> BOOIKEG OIaTIOTWOEIG KOl KOTEUBUVOEIG WG TIPOG TOV. TPOTTO
EQAPMOYNG (OuveExela).

o ATTAoTToincn Tou BeocuIkoU TTAAICIOU OlaXEipIoNG TwV [IpoypauuATWY
TIPOKEIJEVOU QUTA VO EivOl EAKUCTIKA KOI QVIOYWVIOTIKA CE OXECH ME
mapep®epn Npoypappara

o ATTOQUYI OVAITIOU TTEPIOPICHOU TWYV. ETTIAECINWY. OATTAVWY, ME OTOXO Va

ATTOPEUYOVTAl KATA TO OUVATOV. EUTTOOIO OTRV. UAOTTOINGN TWY TOTTIKWY.
AVATITUCIOKWY OTPATNYIKWY

o ECETOON TNG OUVATOTATOG VIO EMMAECINOTATA TNG UTTOOTHPICNG TWV.
EVIOXUOMEVWY. ETTIXEIPNOEWV KATA TAV. APXIKN GOCN AEITOUPYIOG TOUG
o ApPON TWY TTEPIOPICUWYV TTOU CNUEPO UPIOTAVTAI OTN EVioXUon AIKTUWY



> [0 eUPOG TWV CTOXWYV KAl TWV TIPOTEPAIOTNTWY YIA TN GTPATAYIKN KAl
TO TTEPIEXOMEVO TWV [poypauuaTwy KaBioTouV OXI OTTAWG CKOTTIMN,

OAAQ OTTOAUTWG avaykaia tRv. e@apuoyn CLLD pe TTOAUTAUEIOKN
gvioxuon.

> Hon onuavrikoi mopol Tou ETIIA kai tou EKT diatiBevial oTov
AYPOTIKO XWPO, AAAG HEcw KevipIikng N FNEpIPEPEIOKNG OIOXEIPIONG



> O oUVTOVIOUOG TTOU PTTOPEI VA ETTITEUXOEI O€ TOTTIKO ETTITIEOO MEOW
TNG EpapuoynG CLLD e TTOAUTOMEIOKN EVIOXUON:

OIEUKOAUVEI TNV ETTITEUEH €VOG OUVOAIKOU KOI CUVEKTIKOU OXEOIOOOU
QTTO (POPEIG UE MOVIKN TTOPOUCIa Kal OPACnH OTO XWEO Kal yvwon TnG
TOTTIKNG OUVAMIKNG,

UTTOPEI VA [PEATIWOEI ATTOPOOCIOTIKA TRV, CUVEPYEIO KOI TEAIKA TRV
QTTOTEAECUATIKOTATA TWV TTAPENBACEWY. TWV OIAPOPETIKWY TANEIWY,

UTTOPEI VO 00NYNOElI OTNV. ETTITEUCN TTOAAQTTAQGIACTIKWY. ATTOTEAECUATWY.
MEOW TNG OlOOUVOEONG OPACEWY OIOMOPETIKWY  TAMEIWY  TTOU
TTPOCOIOOUV AUPIOPONA OTIGC OPACEIG AUTEG TIPOCTIBEUEVNG OCIOG.



BonBd oTnv ammo@uyr TEXVATWY. OIOXWPICHWY. 1 EMKOAUWEWY TTOU
TTapaTnEnNénkav 10iwg KaTa TNV TpExouca lpoypauuatiki epiodo (T1.X.
emkaAUwelc E2TTA / Acova 3 [1AA, TeXvNTOG OIaXWPICUOG TTEPIOXWIV
epapuoync LEADER kai Actova 4 E[NNAA, pn €@apuoyr) OpAacEwY.
METATTOINONG AYPOTIKWY. TTPOIOVTWY OTIG TTEPIOXES TOU Acova 3).

EXEl WG OTTOTEAEOA TN MUEIWON TOU OIAXEIPIOTIKOU KOOTOUG EQAPMOYNG.

0ONyEi 6TV AUCNON TWV CUVOAIKA OIaBECIUWY TTOPWV VIO TNV EQAPUOYH
TNG TOTTIKAG AVOTTITUCIAKNG OTPOTNYIKNG.



> 2UVETING OUVIOVIGUOG KOI OUVEXIG TTapaKkoAoUuBnon Twy. EQApUOoywV.

> Idavikn TepimTwon 6a nrav. [ onuIoupyia HIOG OICKPITAG Kl
ETMOPKOUG QIO ATTOWn OTEAEXWONG Kal TEXVOYVWOoiaog Aopng
2UVToviIopoU kol mmapokoAouBnons oe EBviko n [lepipepeiako
ETTITTEOO TTOU:

o Ba utrooTNPICEl ME CUVETTEIO TV UAOTTOINCT TOTTIKWY OTPATHYIKWY.

o BOa amoTEAEI TOV Eva KOl MOVOOIKO «OUVOMIANTA» Twy OTA, emAUvoviag
aueoca mBava TTPoOLARUOTO

o« Ba TIpocOwWOEl OTNV £POpPoyn TNG HeEBOdOU TR OUVAMIKN KOl TOV
«ITPWTOLOUANIOKG  XOPOKTAPO» TIOU OOQWG €£cacBevnoe OO TO

mainstreaming TG peBodou LEADER oTnv Tpéxouca [lpoypauuaTiKn
[lepioodo.



>

>

H emdapkeia, n eummeipia kol N texvoyvwoia Twyv OTA ammoTreAouV
I01QITEPA KPIOIUO TTAPAYOVTA VIO THV: ETTITUXIO TOU EYXEIPNMATOG.

H pakpoxpovn eptreipia Twy eAAnVIKwyY OTA, n JETECENICH TOUG O€
AVOTITUCIOKEG ETOIPIEC ME ONUAVTIKO EUPOG OPACTNPIOTITWY. OF O,TI
a@OPA TAV. UTTOOTNPICH TNG TOTTIKNG AVATITUENG UE BAon TV avaAuon
TNG OPAONG KOI EUTTEIPIAG TOUG Trou eyive oTa KepaAaia I, 1 & Il
QTTOTEAOUV. ONUAVTIKN £yyUNON ETTITUXIOG.

2NUAVTIKI) CUMBOAR OTo CATHMO QUTO OVOPEVETOI VA EXEl KAl N
dlaypPoVvikn Asiroupyia Tou EAAnvikou Aiktuou LEADER trou onBa
OTNV KATA TO OUVOTOV JEYIOTH OUOYEVOTIOINON TNG 0pdons Twy OTA
[ AvaTTTuclakwy. ETaipiwyV
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